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Objective: Today, human resources are considered one of the most important
resources of any organization and their socialization plays an effective role in the
growth and prosperity of organizations. As a result, the aim of this study was to
observation and monitoring the socialization of human resources and prioritization
of components with emphasis on the structural equation method. Methodology: The
present study in terms of purpose was practical and in terms of implementation
method was quantitative. The research population was government employees of
Markazi province, which number of 110 people of them were selected as a sample
by stratified random sampling method. The tools of this study included a
demographic information form and a researcher-made questionnaire of socialization
of human resources with 13 items. The data of this study were analyzed with the
methods of exploratory factor analysis and structural equation modeling in SPSS and
Smart PLS software. Findings: The findings of this study indicated that socialization
of human resource had three personal, interpersonal and organizational components,
which the factor loading of all items and convergent validity of all three components
was higher than 0.60 and the reliability of all components with Cronbach's alpha and
combined methods was higher than 0.80. Also, the fitness indices indicated the
appropriate fit of the socialization of human resources model and the mentioned
model had a direct and significant effect on each of the personal, interpersonal and
organizational components and the effect of the personal, interpersonal and
organizational components was higher, respectively (P<0.001). Conclusion:
According to the results of this study, it is suggested that managers and officials of
organizations should pay special attention to the role and importance of personal,
interpersonal and organizational components and based on them design and
implement programs.

Keywords: Socialization, Human Resources, Socialization of Human Resources,
Personal Factor, Interpersonal Factor, Organizational Factor.
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Introduction

The growth and development of any country and society depends on the effective and efficient performance of its organizations
and institutions and the optimal performance of the employees of those organizations and institutions (Munawar et al., 2022).
Today, organizations must be managed in a completely competitive environment with rapid and intense changes and
transformations and in such a situation, managers do not have much time to control employees and must spend most of their
time and energy for identifying the internal and external environment of the organization and trying to grow and improve it
(Mehta, 2024). The organization is a set of administrative and operational networks with facilitating systems that operate by
utilizing resources and human resources to achieve common goals (Zhang et al., 2021). Human resources is the most valuable
factor of production, the most important capital and the creator of basic capabilities in any organization and today's
organizations need the flexibility, agility and capability of their human resources to accept job and professional activities
(Sampene et al., 2024). One of the basic missions of human resources management is to maintain capable employees. The
skilled, expert and capable human resources like physical and non-physical capital and assets are the fundamental importance
for an organization and managers of organizations always spend huge amounts of money on training and education of human
resources in order to increase the efficiency of the organization under their management and leadership (Lee et al., 2024).
One of the important and effective topics about the human resources of organizations is the socialization of human resources
(Batistic, 2018). Literally, socialization means adapting to the society and familiarizing with the society and in sociology it
refers to a process which people acquire the characteristics that are worthy of their membership in the society (Logan et al.,
2024). Every organization has an important role in socializing and transferring the social and cultural values and norms to its
human resources. Therefore, one of the most basic challenges that every organization faces is the socialization of its employees.
Because until the employees are not socialized and adhere to the social and cultural values and norms of that organization, we
cannot expect the development, construction, growth and prosperity of the organization (Chowdhury et al., 2022). The
successful socialization is a type of socialization which in it the individual and collective behaviors of human resources become
social behavior. Its mean the behavior that the human resources has accepted out of interest and has internalized and
institutionalized (Liao et al., 2017). The organizational socialization helps managers of organizations to train the human
resources entering to the organization and to instill organizational cultures and values into them; Although employees with
work experience also need socialization (Chue et al., 2024).

The human resources is the most important and sensitive capital of any organization and this resources has an important role
in the efficiency and productivity of the organization and according to this, today's organizations consider it inevitable to pay
attention to their growth and development. Socialization in the organizations plays an important role in teaching organizational
rules, values, and norms and on this basis, human resource socialization is very important and vital in any organization and can
create a competitive advantage for the organization. Today, human resources are considered one of the most important resources
of any organization and their socialization plays an effective role in the growth and prosperity of organizations. As a result, the
aim of this study was to observation and monitoring the socialization of human resources and prioritization of components with
emphasis on the structural equation method.

Methodology

The present study in terms of purpose was practical and in terms of implementation method was quantitative. The research
population was government employees of Markazi province, which number of 110 people of them were selected as a sample
by stratified random sampling method. In the stratified random sampling method, first the number of government employees
of Markazi province was prepared by gender (male and female) and their ratio was calculated, then according to the sample
size of 110 people, the same proportion of the population was randomly sampled. In any research, a series of criteria are usually
considered for the selection of samples as inclusion and exclusion criteria and this research was no exception to this rule.
Therefore, the inclusion criteria for the present research were include at least a diploma education, no drug addiction, not
receiving psychological services for various reasons in the past three months, and living in Markazi province and the exclusion
criteria for the present research were include failure to respond to more than ten percent and refusal to continue cooperation
and non-completion of research tools. The tools of this study included a demographic information form (gender, age, education,
organizational position and service history) and a researcher-made questionnaire of socialization of human resources with 13
items. The data of this study were analyzed with the methods of exploratory factor analysis and structural equation modeling
in SPSS and Smart PLS software.

Findings



Based on the findings of this research most of the government employees of Markazi province participating in the present study
were male (72.27 percent) and had an age of 41 to 50 years (43.64 percent), bachelor's degree (46.36 percent) an organizational
position of expert (50.91 percent) and more than 25 years’ experience service (36.36 percent). The findings of this study
indicated that socialization of human resource had three personal, interpersonal and organizational components, which the
factor loading of all items and convergent validity of all three components was higher than 0.60 and the reliability of all
components with Cronbach's alpha and combined methods was higher than 0.80. Also, the fitness indices indicated the
appropriate fit of the socialization of human resources model and the mentioned model had a direct and significant effect on
each of the personal, interpersonal and organizational components and the effect of the personal, interpersonal and
organizational components was higher, respectively (P<0.001).

Discussion and Conclusion

The findings of this study indicated the existence of three valid and reliable components for the socialization of human
resources, including individual, interpersonal and organizational components. According to the results of this study, it is
suggested that managers and officials of organizations should pay special attention to the role and importance of personal,
interpersonal and organizational components and based on them design and implement programs.
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