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Objective: Professional ethics represents a set of business principles and standards that
can create a competitive advantage for the organization. Therefore, the aim of this study
was to design a model of professional ethics based on the job self-efficacy and work
engagement with the mediation of quality of work life in nurses. Methodology: This
study in terms of purpose was applied and in terms of implementation method was
descriptive-analytical from type of correlation. The current research population was all
the nurses working in the hospitals of Ahvaz city in 2023 year, which 320 nurses were
selected as a sample by multi-stage cluster sampling method. The research tools were
include questionnaires of professional ethics (Cadozier, 2002), job self-efficacy (Riggs
and Knight, 1994), work engagement (Salanova & Schaufeli, 2008) and quality of
work life (Walton, 1973). The data of this study were analyzed by structural equation
modeling in SPSS software version 24. Findings: The results of this study indicated
that the model of job self-efficacy and work engagement with the mediation of quality
of work life in nurses had a good fit. Also, the findings showed that the direct effect of
job self-efficacy on quality of work life, the direct effect of work engagement on quality
of work life and professional ethics and the direct effect of quality of work life on
professional ethics were positive and significant (P<0.05), but the direct effect of job
self-efficacy on professional ethics was not significant (P>0.05). In addition, the
indirect effect of job self-efficacy and work engagement with the mediation of quality
of work life on professional ethics was significant (P<0.01). Conclusion: According
to the mentioned results, in order to improve the professional ethics of nurses it is
possible to provide the basis for increasing their job self-efficacy, work engagement
and quality of work life.

Keywords: Professional Ethics, Job Self-Efficacy, Work Engagement, Quality of Work
Life, Nurses.
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EXTENDED ABSTRACT

Introduction

Nurses are the largest groups of service providers in the care and treatment system that affect the quality of health
care and the efficiency of this system (Alsufyani et al., 2022). Nurses are the largest group in the health system
of any country, and compliance with ethical standards and professional ethics in their job plays an important role
in creating a competitive advantage for the hospital (Landis et al., 2024). Professional ethics is one of the new
areas of ethics that tries to respond to the ethical issues of various professions, and for that imagined certain
principles, including the dos and don'ts that the workers must commit to and adhere to (Fino et al., 2022).
Compliance the professional ethics largely prevents the occurrence of many problems for the patient and nurse
including damage and ensures the sustainability and stability of the organization through performance improvement
(Pesut et al., 2020).

One of the concepts related to professional ethics is job self-efficacy (Djaddang & Lysandra, 2022). Job self-
efficacy is derived from Bandura (1986) concept of self-efficacy and is defined as a person's judgment about his
ability to perform a task in a given job and professional framework (Button et al., 2022). High levels of job self-
efficacy increase a person's participation in work and professional tasks and behaviors (Seidman et al., 2024).
Another concept related to professional ethics is work engagement (Damianus et al., 2023). Work engagement
refers to a positive and pleasurable mental, cognitive and psychological state related to work, which is determined
by strength (evaluation of the level of energetic work), dedication (evaluation of the level of inspiration and
challenging work) and attraction (evaluation of the level of pleasantness of work and difficulty of separation from
it) (Rozkwitalska et al., 2022). Work engagement increases productivity, self-esteem, health level and job
satisfaction and reduces absenteeism from the workplace, improves spirit, reduces absenteeism and provides greater
ability to perform work duties optimally (Gao et al., 2024).

One of the concepts that can mediate between professional ethics and work variables is the quality of work life.
Quality of life refers to a person's beliefs about his life situation according to the culture and value system related
to his goals, expectations, standards and priorities (Paul & Perwez, 2023). The quality of work life means that
people are able to satisfy their essential and personal needs through work and achieve organizational goals (Howie-
Esquivel et al., 2022). Improving the quality of work life makes employees feel happy and secure in the work
environment, experience less stress, meet their personal and social needs and feel satisfied with their work and
career (Karatepe & Turkmen, 2023). Nursing is one of the hard and stressful professions and the research about
the professional ethics of this group is very important for designing programs to improve it, and it seems needful
and necessary. Professional ethics represents a set of business principles and standards that can create a competitive
advantage for the organization. Therefore, the aim of this study was to design a model of professional ethics based
on the job self-efficacy and work engagement with the mediation of quality of work life in nurses.

Methodology

This study in terms of purpose was applied and in terms of implementation method was descriptive-analytical from
type of correlation. The current research population was all the nurses working in the hospitals of Ahvaz city in
2023 year, which 320 nurses were selected as a sample by multi-stage cluster sampling method. In this sampling
method, firs 3 hospitals (Imam Khomeini (RA), Naft and Abuzar) were randomly selected from among the hospitals
of Ahvaz city and then from each hospital, nurses of some departments were randomly selected and if they met the
conditions and criteria for entering the research were selected as samples. In this study, the criteria for entering the
research were include employment in the nursing profession, at least a diploma, age of 21 to 50 years, no addiction
and use of psychiatric drugs such as anti-anxiety and anti-depressants, no psychological services in the past three
months and no stressful events such as death and divorce in relatives in the last three months and the criteria for
exiting the research were include refusing to complete the tools and not responding to more than ten percent of the
items in the questionnaires of the present research. The research tools were include questionnaires of professional
ethics (Cadozier, 2002), job self-efficacy (Riggs and Knight, 1994), work engagement (Salanova & Schaufeli, 2008)
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and quality of work life (Walton, 1973). The data of this study were analyzed by structural equation modeling in
SPSS software version 24.

Findings

In this research, most of the nurses were female (73.13 percent), had a bachelor's degree (67.81 percent), age of 46-
50 years old (25.62 percent) and work experience of 16-20 years (23.75 percent). The results of this study indicated
that the model of job self-efficacy and work engagement with the mediation of quality of work life in nurses had a
good fit. Also, the findings showed that the direct effect of job self-efficacy on quality of work life, the direct effect
of work engagement on quality of work life and professional ethics and the direct effect of quality of work life on
professional ethics were positive and significant (P<0.05), but the direct effect of job self-efficacy on professional
ethics was not significant (P>0.05). In addition, the indirect effect of job self-efficacy and work engagement with
the mediation of quality of work life on professional ethics was significant (P<0.01).

Discussion and Conclusion

In general, the results of the present study showed that job self-efficacy, work engagement and quality of work life
had an effect on professional ethics. Therefore, according to these results, it is necessary to design and implement
programs to improve nurses' professional ethics by promoting job self-efficacy, work engagement, and quality of
work life. For this purpose, specialists, managers and planners of the hospital should take effective steps to improve
the professional ethics of all employees, especially nurses, according to the role of the variables of the current
research, so that the level of compliance the professional ethics by them can be realized in a more favorable way.

Yvs E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

%

alxo <o lung

Alie azes |l
LA BEYPRAN T X RGP
\f’\“dl)f“v @)U)oc.\.f;cyva‘
VEev 3T Ys Zel y0 ead asd pdy

YYF-YES amio oF o )lod Y 0,50

VEY e VY G 50 end it

AU 9 e i g Lgy o wne

o s
Ty s gement 34 st b

YR -ARYY 1 (Ssg nSdl bl

CarhaS (il b (55 Gl g (i gl 5095 bl 1 (g1ad o ST Joo

ol y yo 65 SW)

Tl po hls aobls ¥, gol ol « BF Ladls Ly 3 F B 5 L |

' 2ld Cyransly

Ol sl e codll o131 ol8iils olgnl oy ¢ cwliily, 05,5 o5 58S (gameiils.)
(Jgms 006 53) (3]l Sl e codlal oI3T ol&itils cjlgal oy ¢ calisily, 05,5 ¢ LoliwlY

Ol Glenl ¢ sl Sl5T olKiils ¢lgal alg ¢ wliiilsy 09,5 ¢ Luzilo.Y
Ol lenl (ool Sl5T ol8zils ¢lanl axly ¢ wlitilyy 09,8 ¢ Lokl f

zahradb2000@yah00.com  :Jgiume oddwn g5 Juwos|*

ol

alie oleds|

Gl Wil o 5 el i gl ulind 5 Jseol 3l slacsame saimanlii gl > IS o
Dbl glab e ! Jae bb dalllas ol Gas eoplply agles ol 1B, Cuje olejls
ol il ) 0g iy 50 )5 (S cutS (2olo b )5 Glasl g i sl Sogs
G5 el 331 (Kot €55 5| (el — o 2l 05t 5 1 5 53,015 wBun 3l asllias
P b oLy TV aS wop VY Lo o Slsal 0l slagbin Lo 5o Jels gl den (51
Glraslitnsyy Jold (imgsy slolnl wiad Sl aigel plsisay glaljoniz gladss (5T aiged
5 15900 6,5 3laal (OARYF ol 5 350 s el 855 (Y0¥ 5e0l) (slad > IS
il hg, b anlllae ol sloools wiogy (VAVY (ysilly) (65 S5 ansS g (Vo v A o o
§ S adllls ol mls bazdl wad Lubs Y ased ol ool ol Jl58le s 5 6 tle E¥olas
SN Sk (2l b )5 Glil 5 Jad sl Bogs el glad DI Jas a5 05 ]
S Gael 5053 ubitue il aS ols ylid latdly ¢ puizan il cwlio (5l ol 0 5,8
ek Sl g slad > 5 )5 (F9) ek p 6,1 BLdl e Sl )l (S kS
S soel 5545 e il Lol (P<+/+0) 09 Joline 5 cuio slad,> I 5 5,15 Fai; cuasS
Gl 5 ad el 8055 peiiiansed Sl 0538l (P>2/00) 955 Jlolins slad > D 5
2l b 15 pF Azt (P<e/0 1) 05 Jlolins sl IS 52 (555 (S5 S (2lo b (5,8
Gl o ad gaal 855 Gl sl 1y aie) Ol oo ol 148> SIS S50 (sl 455 e
ged pld (BT ()57 (Sij iS5 (6,5

Ohl s )8 (S5 Sk )8 GLdl o is uel 8055 slad > DI Slganls

Ao £gi

ol (g3

o ol g olcw! ogx

T T R =L Eg g S PR R - O
9 GL'_“’ 6MT)KQP u,.;l_..al » 6|Aé)>
S ) kS rilio b 55 Bl
5 e Sl g by Copde Sl 0
YYF-YE2 ()5

lis ol L2zl Ggis ales VoY ©
Wl (! Ll amd (S)odim g5 4 (3late

2lsS b gllas 05T s &y oy
ol 43 5 =000 (CC BY 4.0y



https://www.dmbaj.com/
http://creativecommons.org/licenses/by/4.0
https://orcid.org/0000-0002-7823-0127
https://orcid.org/0000-0002-4132-914X
https://orcid.org/0000-0002-8673-2549
https://orcid.org/0000-0001-8929-4719
https://orcid.org/0009-0004-6316-7040
http://creativecommons.org/licenses/by/4.0
https://portal.issn.org/resource/ISSN/3041-8933

Ohbwy 30 6, (Fuij CaisS (2l b 65l Glodl 9 (b ol 095 bl 3 5148 > BB Juro m I

doddo

bty (Thomson et al., 2024) el Jiliw ann ol ;o Jélie cp 5l il 5 cnpomymln 5l o o ke (Alsufyani et al., 2022)
31 gl lons sl (M) Supo sl )0 ot (BB LT Jad o slad e BB 5 (B (uilse cule) 5 as (55545 0 Cdls s 10 055 (0555
3 o5 5 a0l 3l Can S (60T el ] Egdgn 5 3,8 Sl ez 5 63,38 sla,l3, 5 aS el Sla syl 5 Jsel el @51 (Landis et al., 2024)
Sl sl g amd gl s5sT (slaad o (IS Jilas 4y sS4 Canl 33| oz slaoje> 51 (S sl > 3| (TSagkaris et al., 2023) sl . o
o b iy IS sla STy 5 b 2S5l slacgamae slad > M1 (FINO et al., 2022) arsl ool 5 agaite o) 4 b DELs oS coul jpaie ol Joo!
Yl ol g cuwl ST e (Olel el e)ﬂ w23 glad > by gzl o 1) elazl Lalgy o goslhs b ogd oo )00 sla8 > b lejle (soum 5l a5 ol
Sk 5 5 e sl S ez a5 o sl S g5 5| B e, (TIMPKa & NYCE, 2023) 552 sl ible slissl
Pesut et al., 2020) ws’ o e |, Glojlos Sl 5 (5,lub e, Shas 35uge

5L a5 Wil e e 28l g sl 505 o ks (Djaddang & Lysandra, 2022) cul s sael 5055 (slad o IS L L o pualio 51 (S
ol s Sl 5 Sz slacasdse ;o Wi s olitel 355 sla sUlys 4 45 saldl ol bl Jlasl 5 e 136 Ll (slaslaninl g la s Ulgs o)L ol 3l
U155 0,b)3 3,8 Bglad & jgoas el (1986) BANAUIa ol 555 porie 5 423,55 Jis suel 5355 (POITO €t al., 2024) wisi o Saileys s
Jobds 5 0y oo b LB, 5 (55Kl 5l it ol g (BULtON et al., 2022) e o iy ane 18> 5 id woz 0 GldSS plosl gl 355
Sedies b g s slalid) o IS 3 5% o L il coge (Jid el S35 oYU ok (BUT €L alL, 2019) 5,138 o 86 T it
(2s > a4 o5 slesl (Damianus et al., 2023) el 615 glesl (slad e L Las e malis 51 %o S (Seidman et al., 2024
OF @rSIilly 5 el Glie 2L3,D 6518 (O 505 65530 Oy bsph) ©)a8 L aS o)ls o) Lal SIS L o o (fend) g ot (o3 Litily, o (2L
Sily e S0t 65 slesl (IS sbay (ROZKWitalSKa et al., 2022) seis o asein (0] 5] sl 5,150 5,15 sonlins ol 2l wis
(S90Sl el 6,18 3lasl (MAESUO, 2023) 05 oo chross ol oo b SIS JalS plovl & (538 53 5 Fge 59,8kae (sl 05501 (nsls colojlo
Sydise ) cally sl plonl Cuar i arellys 5 Cwond S5 alS g dge I Jome Sl et palS 5 ) ol g (sedle e iine
(Gao et al., 2024

Coaxdg 0,b;0 03 6o gl 4 S) CoaS .l )5 S coaS winl aily vl il 6,5 s yuiie 5 slad > IS Wilgh oo a5 cemplae 5l S
0 6,5 S ceas (Paul & Perwez, 2023) s ls o,Lal of slacayll 5 bas lasbiwl o Wl dacian b Lo po 253,) pllas 5 Soin b 4 4z g b 3l S
Howie-Esquivel et al., ) wes B Slejle Glaal 4 g oages sloyl 0,5 5 G,k 511 955 cased 5 55955 slajls anily 0B o3l &8 canl xe o)
lodice) cpl 0 (2loogeeS o Mt g0 45 50 3 (Kimjp ol Ll g oo poe (ol eloin! blys oo ez 36 cou o) Swj cuas (2022
ol (6,5 Laa y3 (LSS 45 355 oo a5 (S5 oS Sgnge (N, 2022) 59 o s S5 5 Sy, (Soge b am o g dad 2uls )b o
Karatepe & ) sl cols, golasl 355 4315 o 515 51 5 a55ke 00,51 1, 395 celoinl 5 oased (slajls S ay,25 |, o yiul ,2eS caigles Sl § (g0l
(Turkmen, 2023

oLz 2020y Hadeel iags mbs Jlie sl ol onds alil 123, 531 5 6,5 S0 S o6, lonil o Jads gowl 5355 Lalg) obys ol g
O 45 Mo, 4 onl 4 cteeh es (2014) Amadi et al cusls ol 5 oo abul, (U1 6,5 (F0) CoieS b (LSS sual Sog5 a5 ol
ool 5355 o a5 ol oLes 2022) HOt et al fagiy ol ool 1 098l -cudls 5925 ylobine 5 Coiie bl (LT 6,5 S0 S 5 LSS ol S5
6ol a5 W, 4 ol 4 agh oes (2021) Aghaie Motlagh .cosls se>s ol 5 o alal, (U1 slaz,> 3L olabas Jis 5 Slos 4
iS5 65 Blail o a5 ol Las (2022) Mora et al g gl ccpimmen ctls cutio loline  Stason oliils aslul slas > IS L ol 5355
3 Sge R 65 Blitdl a5 Waw, A opl 4 sibgh res (2022) Saeidi et al .cuils spmy cute Jlolie alal, Slasle o5 6 S
SV iS5 6,5 glidl o a5 wis s 3,15 (2020) Pouraligli Ipchi & Farhadi Sos cosgy jo sl olbinn )5 (S0) CoiS cumiin
L o5 glsl & ols olas 2023) Damianus et al zags mbs (o] 2 ool cosls o525 jloline 5 Coie ( Kirad liw)low 0 Jilis slabele 18
6 3hwaiedlys o5l 15355 ¢(6 IS Ll (s 45 Wdas,) Ao ) 4 g e (2023) GoOdarzi et al .cusls o e 5 cuio alal, (SIS 5,5 55
DB g 6,5 slesl a5 wo s )55 (2024) Masafir et al s cagp jo cosls 352y s cime 5 Coie (Staod ololne (5142 ,> S 5 Lol

YYA E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

m l VF¥ o5l o lod cpgm 093 )5 g o Judoni g Ligy Cu proto ohes g 2oLS

> DB 65 Sws; cois a5 ols oles (2022) Ebrahimi et al ags mbs axsls ot o gme bls | olfsils alecin slacl slad >
LS55 5148, 3B g (615 (Fa) CarinS 45 Wi, does ol 4 oty e (2022) Safaed et al .accsls jlolis 5 cote Kivcon calecin sl
Bl 3925 sloliae g Cude (Siwaan

é)@‘ Q.ik:) lﬁ)‘ .o)lo dob..)' Q,,,o.:n‘ Q] L;Lfﬂ)‘ (g &Lﬁ&ou){ @l).]a 6‘).3 05)5 Oi‘ 6|4§)> d)bl o)loé u“""”ﬁj" 9 Sl |)‘u.;)2.~;15 Cow Jr-L..w:)l é; (5)L';..u),;
plxl glad,> Do b0 ook slosimgh aSal bojls b low slp (S0, Cuie sbml g ol jlen Coodl Sla3)1 g Lad> 10 oge (85 )b p gy (slad >
SN (T kS lie (BB 4 S o g Wi plol ()l (sin) Suodl 5 Suilage b Las o 09,8 (555 (55 12 S o oty ol Lol el oy
6l gl g Jas L;M])Lf.)? ool lad > IS Jaw (ol adllas ol Bas opl ply aisls (6,5 slasl 5 Lo L;.MT)[S&P L slad > DI
S ol p 10 G5 (S5 ceaS (ke b

OMRIF 09)
2 3lsel el glagliw Lo 5o Jels (b dnd ol Eaghy anelz dgr (Kot g5 5| (el - (hrogi 2l oged S 515 6015 Bas Ll aslllas
Slsal el slo gl Lo (e 5l 6 S aised () (rl 5o ol QL] aiges lyicar slal> oz sladss (g S aiged Ghg, b Ly YT+ a5 wog V-V Lo
ORI Djge 50 5 Sl Bolal ) a4 b i (B bl cOlisslens 58 5l G g QBRI Bolal by (3l g Zui o)) e plel) (b Lo ¥
old Opans Jla o5 by a8y 5o Jlnsl ol (rmghy 4 3959 M caalllas (ol o il Sl diges plgisas (ool 4 999 SN 5 Lo
solas ) £58g pac 5 4idS olo dw jo SBlitily) Gleas 8l 0 pas « T pdlas g Clhslas asle Ko ls, slog s Bras g sliel pac ( Jlo 0 LYY o
loasS woyd 03 5l i 4 (2985l pas 5 lpl JoeSS Sl Sliail Jols 2ol 5l zeys sla Do 5 aLlSS ole a5 (005 50 b 5 Iy aiile 525

A oslawl 5 gladalicon 5l megh ol )0 isg pol> iegh sladsliiu

o5 Gt ol 43S i w55 e 4 sl sl a5 (5 jsbay s b 465 VF L (2002) CAOZIEr Livgs aslices ol 1s1ad yo G dobitions 5

5 V7 ol o oyei Bl lul (e g 955 o0 il LaysS 00 ggarme b glad o IS dslitis y o0 yad Cls S92y gy 0503 b0l (LS b S 0yei b
5906 O 55 b 1) (18, DI asliiny ()30 25y 053le ablige Sogllae 5 i gldy> G eatms i SYL oyei 5 Canl Ar ] 0 0508 STa>
PO gy 5 20,8 IS +INE Elis S ST g, b, 1l ol bl (2023) TOOSH LAl (1l jo 0,8 aalona <JAY &g S Sl g, L1, o bl

el Cassey AT (lad o DT asliin py SladsF rm (Swror <y Gk 5l b Ol
a3 iy 455 4 95l lp & psba s (b 45 ¥ L (1994) RIS & KNGt Ly aclicen ool 1ol (gutol 5095 dobiuduns
bl e 1 g 9 oo drloee badysT 6,05 g b id (sual 595 dolidin 1y 0p0 CuBIS Sg2rg iy 0ye5 b pilye MalS b S5 0,05 b willies SelS ol
el 5055 dalitiny ols, GB35l il o Joslhe 5 iy b ool S0s5 saiaoylis YL oyai 5 Canl VOO (T 10 0 j0i yiSTas oYY o] [0 0 pai JBlo
Mo onl bl 2019) Karami et al ! ys s, anlons +IA+ £lin,S ST 35, L1 01 (bl 5 90l 5 gmpp (SliaS) Jlale Julos 32,0 511 o
el Cusody TR (it sl 055 anlisinsy (slotysS (ot (S i pd Bk | bl Oliee »3l (hsh 50 W08 SIS M glis S Wl g, L,
W3S sS4 msStl sl & 5 sba s b 45 VY L (2001) Salanova & Schaufeli by adlice ;y ol 6,5 Glacdl aobodiow

Jolas bl rad g1 g 095 o dolne badys5 0005 fgamme b (6,5 BLiil dolicin 1y 005 .Cubls D929 g 0503 b widlge MalS b S5 0505 b pellies Dol ol
G Gyl 5l 65 Blecsl aaliinn 2y, B0l abl oo Poglas g yiius 6,1 Blosl samsoylis YL o pes g Sl AD ;T 10 0,05 ,iSTas g VY (T jo 0 403
Flis,S W 3, L1l ool bl (2021) Nasresfahani et al .1 ;s ws 8 acubre <D glis,S Wl (i, b1y of bl 5 - /58 alsime 2,
ol Cesddy 10 ()15 Lt dalidins yy ladysS (mr (Sinad o pd Bosb 5l bl Gl ol Gheghy yo oS B /A7

e ol 435 gy 455 0 4 255l 6l oS S )sber b (b 458 ¥V L A973) WANON Loy sty ol 1555 (555 b dolidions
OF )3 0308 JBlaz (ulul (e 1 5 35500 drlone LaaysS 0503 ggamo b )5 (5 CueS ol 0505 el D9y @ty 0503 b 3L (b U S0y b oS
Gk S )8 (S coS aslitinny 2l oaijle ailioe Fosllas 5 it )5 (S CotS enaaplis VL oyei g sl 17 (] 15 00 251 o VY
ey b1l enl bl 2023) Abasi & Farhadi ..l s .o, acalxe +/AA #lis,S ST Gog, b1y o (bl 5 9nb 5 (o p BLazST Lole o
Al Cewsas <AV ()15 () CodS aslidin n ladsS (nm (Smen <o o G5k 5l (2bL eyl g p3 23,8 1S RS Elis ST sl

s 9 9ol Jae 4y 5lsal s (slo gl Lo 5 Slgal axly (Dol Sl3T olStils b (tgsy szl sl p3¥ sloSamlon iyl a5 55 & j90 cnl 41 (ighy slpzl W,
Coenl cotite (il glp el Jos 4y s los 2 itz glo i (s 5l 5,5 diged Saled 50 5 5lsel 1 it slagbislan (s 3l s S diged 4 pladl
SR )0 S5 55 sl golil dadiged oy Lai o pased DML (aileaile e 15153l Aoz 5 IS (ajlse 5 SN cale 0)ly 5 g (iReh S90S 5
GRS 50 S5 55 JoIs dy QBT 5 G 5 9t ey gy sl 4 b ad anlss (T 5l acqled jo b ools bl bl 5 zeds (Ul a0y 5 o] 5l Blpail
Wl Jldow Y ases ol ol ool J158le 5 50 (g bl Yol (s3lw Jae (g, b asdllas ol (sbvosls oS conl (S8 a5 p3Y as [Sis

Yva
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ohbwy 30 6, (Fuij CaisS (2l b 65l Glodl 9 (b ol 095 bl 3 5148 > BB Juro m l

aisly
aials (OMeast iz Jold goliiscires Oledbl Jlgl 3 as o g Slsld mls ails jgam sleal jad sboyliw Loy 51 Jliwy YV slaws iagh cpl )

V s

Ohbtw 6, dble g (g diels (DMeazs (piz Jold SELicares Sledbl Slgl 8 as s 5 Slol 3 s

ol sy ol B ozl 2o
YZIAVT. N4 350
VYN YYf O
Yo A PR
A\ A Yf S5
PYIAYT. YV wbes, s
AATARVA \al eols )5 51 YL
YIAYY. q JLe vY-Yo
AR YA YA Jle Y-y
ARTARAYA \id JLe ¥Y-Y0

O
AVARYA \A JLs ye-f.
YY/AYT. vy Jls £1-0
YO/IPY. AY JLs $7-0-
VVIOF. Yy JLer-0
YO+ A JLe £y
ARV VA 4 JLey-o

&5 4l
YY/VO. \id Jle ey
YYD \Al JLe YY-YO
Yia-. Yf JL YO 5l 5L

5 (aoyd YOIFY) Jlo F8-0 s (0o FYIAY) (cwli IS dhams (61l 5 (0umys VEINY) 05 ety ol b i ) Jgam 5 0aii i35 gl b

Sl I 5 6,15 Ty CoiS o615 Bl e Lid o] 555 (Kad calp 5 slre Gl Silie gl g (0o, YYIVO) JLo VF-Y o (6,18 ails

A8 SHLY Jgao o oy

Y Jgex
L‘)|)LL.;).; L5-|até).> d)l}l 9 Lg)lf L;..b) oS ‘6)l5 de-d‘ ‘L;"‘“J L;J.J)ISQP M w‘;.a 9 )L:.'.o d‘;:d‘ ‘U...QL..o C"L“
sl DI )5 (S codS 6B bl S5 095 xSl oSk
lo i

\ VV/YY AARYAZN S ol 5545

\ <oy Veloe FYIEY &5 slesl Y

\ IfY NN VIV AVIAY G5 Swj CudS Y

\ N “IYET VAT 170 #VISF slad > I F

**P<. /.

ve. E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

m) V¥ o5l 0ok pgm 099 55 9 comsS Julows 9 Ligy Sy poto OlylKed g 5L3

Sl g2y lsline 5 Sute (Sios Slliwy gladir DI 5 G5 (S5 oS (o) Gl (hid G505 o ¥ gaz 3 ead A1 s b

s @Y Jaaz 50 Gl 55 6,5 (S0 kS mloe b )8 3hasl g id saal g3 Lolul 6188, I Joe 3l sboasls mls (P</+ 1)

AMIPRES

Ol 5o ) (S5 CeiS (il b )5 GLdl g (Jad gaal 593 Gulal  lad o DT oo (35l slaasls @l

RMSEA IFI CFI TLI AGFI GFI X?/df o sl
“/+2) -12¥ -/2¥ -/aY “IAA oLE o olering Joo
“1-54 <13y -/aY -/A¥ oL -/aY YIAY ol Joe
<./+A >/ >+ /9. >/ >/ >+ /9. <y oopdy a>

il gmlin (3 ol 50 )5 (S8 ceaS b b 6,5 laial g e GAJ)L?AP ool o slad > IS Jow F Jgaz ;0 oad 45,55 bl 3ub
T sz g ) USE 0 ol 50 )5 Sy coas ool b o )5 Blasl o el L;.LJ)LVOP bl slad > ] Jaw g bsle @Yol (g5l Jow mls

s el

.

‘

L ovaee LT slad s ST
“IVET
NN
.
R A

# p=0.05, ** p=0.01
Vs
s oy 35 Sl )0 )5 S5 CaieS e b 6,5 il 5 Jid ool Sags ool 5 (glad,> 3B Jos 6 kLo E¥olas g5l Jos b
s
¥ s

Sl 50 5 Sy cuisS b b 6,15 slasl g Jid ol ) Sag bl glad o eS| Jas (5 ke ¥olee (il Joe mls

A & obine Beta obians o g puiins (Sl 51
anls ofe e QAR G (SN kS (ad sl 5055 s S

5 Y5 o|ef slad > DI Lad soel )03 bt il
ol ¥ SN¥ G (S S (6,5 Ll e 5]
ol ooy <I#A slad > D 5 6,5 Gl ki !
ol e -/¥a Gl DU 5 6,5 T S s i
KW e +IT @l B )5 (S5 oS (il b id s30T 5055 miis il
ol e AV slad > D )5 Sy cuiS (milo b )5 Bl g

Sl Dy 65 (F55 CeiS 5 65 BLtsl piiens Sl 6 S (S5 uiS p Lid sl 5593 s 1 F Jgom g ) USE 0 ead )l bt b
5958 (P>110) 055 Jlolins (glad,> ST 5y Jid ol 5045 puitacs 1 Lol (P<e/08) 04 jlolins g Cote glady> DI 5 6 15 (Foi) CotS i jil 4
.(P<’/’\) Sg )L)Ll.uc 6‘45).> é)l:i‘).g 6)'5 L;'\") M@ul...o L 6)15 dL""‘“B gsJ"“" 6““])[55? n...a:.....o)...c ).\l ‘OT).':

Y¥)
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ohbwy 30 6, (Fuij CaisS (2l b 65l Glodl 9 (b ol 095 bl 3 5148 > BB Juro m l

&S A g Sy

slhzls (>l Baalog 5 cnl slad o DI 0)by0 Jagh 9 (o) p 45w (oMo U1 g 3900 b Lo o slaelye ide (I G Stee 5 (S Ol
SN CotS (il b g )5 slasl g Jas Sl 5095 bl 5 (s> M Jow b asdlas ol Gas ol plo o ls (ol Coedl die) cpl o slaasl
g oLl n 5 )8

S S Ll el ki Jid el Sags Ll S Sl 4 0gr ol 5 Cate ki 65 (S5 ceiS 5 il el 5355 aiians il
5 (2020) Hadeel sl iags, il b asdl ol ogdise o )5 (S conieS (20l el oyl yy it sl 5395 2015 nSalls 5 35800 U1 )8
el 5355 a5 350 bl i se hliwp (6,1 (F) CaiS 5 id ol g5 Jloline 5 a1 e 5o 092 s (2014) Ahmadi et al
OB, S 3890 plml 5 o )ls wST (Lid anols slod Slos 3890 plonil )3 (Jid sla Uy 5 bos)les 5108 S0 4 )5 (T CodS p Fge ole ploreas
L Sge ol LS jo 8,8 colils W) Sl 5893 bl g b (pizman ol i eSS Sl 59> SV s bolyl o ol el jo pglas g L Lo e
WOl oo 09> (glad > i aigs slal g it slacdled g apladl sl GUlg a4y 0,8 5L slixe 4 ol 5855 g b gl e g s slaiaadge
b anslie ;0 YU el 5045 lyls LSS 4 3,08 oo Sl il g paxd Su; L s glee b isS g bl deassail Lk ool 855 oplpli
2l BB )5 (Su5 sl s wnles Jo 1) ) sladSits 1ol Wil oo 00 ST L L (2l @ a5 5l sl ol el 595 Syl (LS,
b sl Jloline 5 b Sl ohliw (6,15 (S5 CutsS 1 gl Sags a5 ol ilate s o

S L Gl 50 (g loline b by (Lid el 5055 (rall (K0 Ojle 4y 0 jlolinesed (il i BB Jid gaelSogs eriis il
g 4l gmenl e 5o 09 swenl (2021) Aghaie Motlagh 4 2022) Hoti et al sle zags axil b aisl ol oot bl (glas > 55!
el 5055 anlitin 5l gaal 5055 (6 pSojlail sl ol (gl ) a5 wil Gl o wals o 35a5 bl g5 oo YU 55 035155 sla gy 428l b 5ol
@ L slaiags b ol iagh adl )0 Cgla 4 azgi b el ool oolatil ogas gl 5055 dalidin 5l L3 slo jingh sy Lol coads oolamul lad
s S8 oS o culey |y (Aid BB Jsol 5 cnjlse st Y (drd gaalSog3 gl o3 b anslio ;0 Vb (soges gaal 5055 lls o8l w0 10
o Jolse en Loz 5 anlel o Joo 053 Aad glaysl g 6,5 slod iz ulul p caril arsls g5 lad > M3 4 a1 e, Yo dad goel 50,5
3181 a8 3505 bltial Bl g0 oyl slad > BTy Lid el 5095 jlolimed 51 (s 50 comizron il (LB (slatangsy b ol (hoghy gl o Sglis
I Ll (it (S0 a8 plosuags 4 o] 356 il 5wl a5 s oo ol tlls 1) Jid sloaiby o baadSs 055 Jid Sws; 50 YU Jid ool Sag5 )l
25 ileiiee Jos 055 (S sl sl 5 (slad o sloa,z ool jr it 095 by 3 b (L sl 8055 sl S sy o S5 4y ol by 3l e Sl 4
sl 4l loline 5 peies i kw5148, DB 5 ol S os5 a5l ilate ol 13 S ool 35 o3 sl > BB (LS wlol (e

Obl )5 (S oS Gl cel ol 65 slasl (il Koo &jle 4 0g oline 5 Cotte il p )5 (S5 CodS 65 Bladl puitase il
Saeidi et (2022) Mora et al sls _gagy a8l b 4l ol gd o T 6,15 (S5 coiS (mals el ol 6,5 Glocs] ials Sl 5 958 oo
Llozl Glgi oo Sl 6,15 (S5 CoieS 1 (6,5 3Ladl lolins g puiins 51 s )3 39 see (2020) Pouraligli Ipchi & Farhadi 4 2022) al
Slosle s Jad 4 ible Siads 5l oYU ol wi)ls oYU 6,15 3Lasl a5 sol,3l 5 o)ls LU, Jid slaoel b 0,55 5 sk bl 51 6,15 5Ll a5 sge5
S shble 345 5 (6550 SIS Gl )1 BLnsl sl ol 91 b anlie ;0 (6,1 BLsl SV zakaw 511 S8l s atlod oo 4225 1) S go Zudlad o jo &5
93 5]y Carte 3, 5biws Lai 1) Cdew I 5 (K olasl 5 0S o ool Cuie (sod 1955 355 (5 0)lgan ] okt (5268 lojles LS S 5 4y addle
LAYl ol g aiiS e 095 Jad 50 (g2 Fge 9 Cute Shyolas)lo I8 alsil (g1 (65,31 5 (@YU ¢yl YU (6,15 Ll shls GLS I cenl plo el o (85
Al a3l lolins g s 1 b 615 (S S 6,5 Blensl a5 ceul ihate s 55 anle e STol 355 15 o

5 9350 ol sl I Gl cel w65 Bladl Ghalil K0 Sole 4 0g Jloline 5 e (ks slad > BB 1 )5 L) ppiians il
Goodarzi et al (2023) Damianus et al gls agy 4l b adl ol i oo T slad,> IS el el by 6,5 slasl zals Salb
GLsl b LS IS a8 sges blatal ol cn oybim (6142, 31 5 (615 BLesl Jlaline 5 pains il o 5o 09 s (2024) Masafir et al 5 (2023)
slaces Jlisa ojlyen (LSS a5 355 o0 o (18> anngi 4 hleS (nl g W3lo o 355 (5lad > 5 (JrD Sla les Sgate 9 drgi 4 &S W)l Lles Vb )8
1) 6t 5148, slos Slos g 03,5 S0 2o |y SIS slocanbpe 93 it slocles 5 b 2ls sguge b S i sl 05 it slis )l g o, s
Wil 5 4 S (e VL )5 BLsl hils (LSBT aBl e Jid g JELE (e Jlie Wig oiad )i )5 Gl cizren aamd oo (LA 395

Lot ol by s oo ;o500 055 it b Lo slaceled jo ity 5 aiiS e il eloin] dngi 5 s 0B, Caz 6l | s3I i e @i o )

YeY E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

m l VF¥ o5l o lod cpgm 093 )5 g o Judoni g Ligy Cu proto ohes g 2oLS

Suye bl s QLS 093 8ty 5 ab) el g wledon slaml Vgt § LS (5558 Al 4l S (oo Sl ) (slad > 3 Shee 53 05u b & )8
sl &l JIoline g peities 1 bk (5148, U 1 o)l5 3ol a5 cend ilaie vzt 45 35,5 oo Olojls sl 4B,

QT glad o B (aal38l ey by () (i) codeS (alidl o0 Ojle 0 lolins 5 Sote Gl ey BB 5 (55 (S5 CokeS ks Sl
5 (2022) Ebrahimi et al sla_agy anl b asl ol o9s o LT sldm IS 2alS el ohliwy )5 S cuisS mals WSall g 058 oo
G5 (S5 CeiS a5 sges blatal lgi e bl lad > U] 5 65 (S5 CoiS loline 5 puiitas Sl s 50 09 seen (2022) Safaei et al
3 esbin Sgne 5 s0le Slacis B g S Colad 5 )5 oulid )08z g Jlite sleiel (e 4z B oS Line (nl 4 Sl 395 il & S 1B 555 o5
93 losl 51 QLSS sl adls 952 (LSS )5 (S oS a4 S 4y Gloslu ST sl oads gl )b (LS IS sl (Ysts 5 e bawgs IS L
SRS IS 5 pad (S8 o Jol 2925 5l Olien | wallae 65 (S S iz nledicn 2yl eadinali 1) 053 gadly slasls 5 )l uls,
220 65 (S5 CudS 3850 opl pl 0ged S0 g L Kan (LB 5 conlio S etiud 5 Bed LS 0] el 5 ol ulus] rils o pduod s
5 S pglhe Sl g 0l Ceo B Sl Sl dnngs (Al 5 (el )1 Lamme (S g allbaie cS b ol cov I Rl et 4 Slesle
ol e Slejle 1 50 )5 (S5 bS8 Olies 4z 58 5315 (K ) (S (sloizrl (Sily 5 (S5 BT sLad (a5 o9l el plond]
5 e i1 )l lad i BT 2 ) (T S oS Cenl ilate amii )3 09 dleS iy LSS Lawg ol (BT (njlse cale) Gliee Olos
sl 4zl ol

e b (b el 5055 (2al38l S0 Oile 4 0g oline 5 Cae ol (18, BT 2 (6,5 (S0 S (2l b (Lid el 5055 s i il
S 2 )5 (T CehS (o b Slhd sl 5055 Jloline 5 uiin el S Gt 50 Wisd oo ol sladm BB Gl Eel )5 (S5 cokS
Ll 5 alse b agzlse oo woel igo (s SBlaal Sy 5,50ty (G L3, Qail y (Jid el 5355 4 0508 bliul ol oo o)l (518>
GVl ool 5555 (slbopoi a8 SLS ool Jid ilise glaalas o bioyive 5 b i alsl )0 555 4y 5,8 slazel o saipd Ll 5 &S o (s
5618, 5 G55l i el S5 aylai o ol (655N Blanl 5 e oo LS 6 it 55 Ml 055 ) sla il o oy Sl a4 308 o
QUL ey b el 5055 005 o i sla )b, g AJIST 10 08 o8 Jlhe Gl g o GV sl 5 9,08 o b ] Blie j5bay 50535
sl G 5 )5 (S CodsS wiile (b lopiite (S0 G5k 5l Wl oo g anl (ko Shas Sgngp g (s DS (it (Faddl ((Jrd 555 sl (oote
Rl Eodled g )5 ol a8 ez lite sloel (e 4z a8 Line (nl 4y el 355 Jad dy S S 31 5,50 (058 ()1 (S5 S5 45 (97 0 3G ]
ol b Jid o] o5 a5 ol ilate iz 5o ol 00wl QLSS 6y Ystan 5 olpte diwgi LS Lae 55 ceslie g5ine 5 gole slr o b
ol ansls jlabine g et o Sl o)l (slad > BB 5 ()1 (W) CodS

oS (ol b )1 Gletdl Gl s Sl 4oy Jlolias 5 St Gl lad > BT )5 (S ColS (b b )5 LS et o8 ]
Ol n lad,> DI 5 )15 (S5 CodsS (milee b 6,1 3Ll lolins g peins o J1 el )3 Nsdoo o)l p 148> BB Ml el o) (S
9 09 WS oe Bro Glojle )3 ) (6 Gl S Glew 4 il axBls (g A LSl g aBle 93 Jad & Cond QLSS juiz e oS dges bl (g
ileiion (B 395 0y0j9) (SNl (SA5u 1) 395 Jad oS gl B S oo S plesle o 1, (6L O Gulesl s il (Jid wlby sl sl (VL 3ot
WS oo )8 o 0 &5 Slajle 5 Jad 4 able  Sids 51 Vb molaw Yo ()15 GLadl sl (LSS 58508 g po 1) 50k e slavsaly (555 3Ll (uizmen
N S (555l 0 01 g ol 1) Glojl (railgh it 5 0yl ] 5o JUil 5 lojls )0 j5d 4y (6 ke ABMle § 9 (555 50 SO iz 5 00,5 @y |,
5 e (ot glie 5l I Bletdl s ol oads had bt glaglejle sl mie GG 51 (S @ ) Bl Cos 4 (LS ol Gam 5 calan gy
Fr B 3l Wlgice 5 01 lejles o Shae 95 5 OUSHIS CblagSS o3 Sl sl ) 5 sl 50 sage G 03l cnl 5 915 oo il 3T g 034 0 b Slosl
az b as Los cnl dr cenl 03 ol S 0131 (3,50 (095 6,15 (S35 ColkeS 45 (92 0 B ST glad o BB 6,15 (S S wiile (il sl e
00y 2l LSS el Vstas 5 olpte Ly SIS Lo 45 celio s5ine g golo glacas b 5 Lidunsd Collad g I8 o ol )0 waz g i slazel (l5ee
OLa sy (Fobimal 5 Sueglie 355 51 (Jid Sla e g batiew plp )3 wiiS oo M Al o 395 48> 5 Job 53 YL ()1 @bl sl LS 5 el
SN Glsl oS ol (ilaio az 50 WS (0 4z g 7S 093 SLLI i nd slaslaygy a5 938 oo e s il (sl ey (i 556550 o & e
Al andls Jlobie g s o i1 Ol )liw p slad > BB )5 (S5 kS G5k

5 5lsml jod layliw low liliw p 4 Lidgh dmely abogase daodls (5,910,5 Cam (b )135095 sla il 5l eolaul Jols (regh (ol scasgame p ete
o 5l ooy 5 nlo 595 2 g (nl &5 29800 Slering cinlpln Wog glinloy (el Olyyke 5 (uilsd JoIs @ ba)lnl JooSS 5 (gl plnil o (5)l900
(Soire Gigp o SIS 5y ol lasiie Lo JlaS 05 oo Sty (rizeen 20,5 anglie aslllas (@S L ol @l 5 bl o 5 KSR (ol
S ol glas ol gl @t (M5 jebar 055 15 (pwyp Sj9e SlaEm DB ) (S CedS (il Loyt 5 Slosle DS oeleizl ailep

YfY
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933

Ohbwy 30 6, (Fuij CaisS (2l b 65l Glodl 9 (b ol 095 bl 3 5148 > BB Juro m l

sl > D 54 cuz ploadly szl 5 (b @l nl Geb onlpby o 3551 glad > DB )5 (S5 Sk 5 )8 Glil o is el o5
b sl obiwlom olisaebp g ol olaascis glite nl sl ol 69,0 61 F8) S 5 6,15 Blnsl it ol Sas5 sl G,k 5 oy
4 b1 g 4> @IS Caley ol B0l ol ofist QLS ann by B 0500 ln 550 SLplS y2lo Ghaghy lojiie (L& & 4z

ol 55 s sl S

&l Pl

D) 32y (28le 2)l5 eyl Gieghy B g (e

e ol ) 5 (il 5 g 2! Ojlla Jotas odiung plo g allie adgl (3,55 5 osls Julow 5 659155 Jotume Jsl oo g (gl cnl 5o

Aog

S 5l

G 3 S 18 sl p ool dadiges oy Laio ( patet Sledlbl aileaile e 6,135, ahox 5 (IS (jlgn g llamMe Culey 0)ly0 (ki 4 i cnl )
b 5lenl oty odlol o1 olKiils imgh yo G| ateS 51 IS aS Glylo Sragh cpl a8 cunl S5 ay o3¥ o sols bl ylusbsl g zeesgs o pué g o1 51 Bl pail 4
b e IRITAU.AHVAZ.REC.1403.055 aules

Losls cudladn

Sgdoe Jloyl Coly oS ol ole) el s (ol mlie g ool

Gl o>

a3 alnil Jsl a5 pased 4 b addllas ol

‘;ﬂo).\s 9 ’.iua.!”' )
les S5 0l gl 5 eSS 5 oty 5 518l b Slaobis o Vsiee 5145 il e 0¥ 055 i

References
Abasi, F., & Farhadi, H. (2023). The effectiveness of virtual reality package on improving the quality of work life and
organizational vitality. Occupational Medicine Quarterly Journal, 14(4), 55-66.

http://dx.doi.org/10.18502/tkj.v14i4.12314

Aghaie Motlagh, R. (2021). The relationship between professional ethics of university professors and job satisfaction and self-
efficacy beliefs (Case study of Karaj University professors). Management and Educational Perspective, 2(4), 37-53.
https://doi.org/10.22034/jmep.2021.260115.1041

Ahmadi, A., Eghtesadi, S., & lzadi, A. (2014). The relationship between emotional intelligence and quality of work life with
self-efficiency of staff in teaching and training office in Shiraz, Zone three. Educational Management Innovations, 9(2),
44-59. https://sanad.iau.ir/en/Journal/jmte/Article/1110433

Alsufyani, A. M., Aboshaiqah, A. E., Alshehri, F. A., & Alsufyani, Y. M. (2022). Nurses' professional values scale—three:
Validation and psychometric appraisal among Saudi undergraduate student nurses. Journal of Taibah University
Medical Sciences, 17(5), 737-746. https://doi.org/10.1016/j.jtumed.2022.04.001

Bui, T. H. T., Nguyen, T. A. T., & Nguyen, T. M. (2019). Vietnamese young graduate employees’ evaluation of sources of
self-efficacy at work. The Open Psychology Journal, 12, 46-54. https://doi.org/10.2174/1874350101912010046

- E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933
http://dx.doi.org/10.18502/tkj.v14i4.12314
https://doi.org/10.22034/jmep.2021.260115.1041
https://sanad.iau.ir/en/Journal/jmte/Article/1110433
https://doi.org/10.1016/j.jtumed.2022.04.001
https://doi.org/10.2174/1874350101912010046

m l VEY 03k 0)lod cpgm 0599 41 g oS Juloi g Ligy Co oo oh%en 9 ooL3

Button, M., Dalstrom, M., Doughty, A., Lizer, S., & Messer, B. (2022). Return to work self-efficacy (RTWSE-19) assessment
for patients with acute work-related low back pain. The Journal of Nurse Practitioners, 18(6), 660-662.
https://doi.org/10.1016/j.nurpra.2022.02.024

Cadozier, V. (2002). The moral profession: A study of moral development and professional ethics of faculty. The University of
Texas at Austin. http://hdl.handle.net/2152/10560

Damianus, D. A., Julian, F. P., Lazaro, J. R., & Nicolas, M. T. (2023). Examining the effect of work ethics on work engagement
as mediated by generational differences. Divine Word International Journal of Management and Humanities, 2(4), 502-
525. http://dx.doi.org/10.62025/dwijmh.v2i4.41

Djaddang, S., & Lysandra, S. (2022). Self-efficacy, professional ethics, and internal audit quality. Jurnal Ekonomi Dan Bisnis,
25(2), 401-414. https://doi.org/10.24914/jeb.v25i2.3794

Ebrahimi, S., Beigy, K., Fathi, M., & Mohammadiyan, P. (2022). Relationship of professional ethics and organizational health
with the quality of work life of faculty members at Farhangian University. Journal of University Management, 1(2),
107-136. https://doi.org/doi.org/10.34785/J026.2022.010

Fino, L. B., Alsayed, A. R., Basheti, I. A., Saini, B., Moles, R., & Chaar, B. B. (2022). Implementing and evaluating a course
in professional ethics for an undergraduate pharmacy curriculum: A feasibility study. Currents in Pharmacy Teaching
and Learning, 14(1), 88-105. https://doi.org/10.1016/j.cptl.2021.11.031

Gao, X., Zhao, T., Du, M., Hao, R., & Wang, L. (2024). Relationship between emotional intelligence, occupational well-being,
and work engagement among Chinese clinical nurses. Asian Nursing Research, 18(3), 253-259.
https://doi.org/10.1016/j.anr.2024.07.003

Goodarzi, S., Imanzadeh, M., Javid, M., & Amirhosseini, S. E. (2023). Professional ethics of physical education teachers and
their work engagement with the mediator role of self-efficacy and psychological empowerment. Journal of School
Psychology and Institutions, 11(4), 92-105. https://doi.org/10.22098/jsp.2023.2046

Hadeel, K. S., Salma, H. R., & Alyaa, J. M. (2020). The influence of employee self-efficacy on the quality of work life.
International Journal of Innovation, Creativity and Change, 13(9), 1167-1184.
file:///IC:/Users/kavosh/Downloads/13988 Saaed 2020 _E R.pdf

Hoti, F., Allahi, Z., & Arjang, Z. (2022). The relationship between professional ethics and self-efficacy and job performance
of elementary teachers. Professional Ethics in Education, 2(1), 68-82.
https://ethics.cfu.ac.ir/article_2453.html?lang=en

Howie-Esquivel, J., Byon, H. D., Lewis, C., Travis, A., & Cavanagh, C. (2022). Quality of work-life among advanced practice
nurses who manage care for patients with heart failure: The effect of resilience during the Covid-19 pandemic. Heart &
Lung, 55, 34-41. https://doi.org/10.1016/j.hrting.2022.04.005

Jin, J. (2022). Factors associated with the quality of work life among working breast cancer survivors. Asia-Pacific Journal of
Oncology Nursing, 9(2), 97-104. https://doi.org/10.1016/j.apjon.2021.11.005

Karami, F., Rasoli, A., & Tajik, A. (2019). The causal relationship of job adaptability based on job self-efficacy and personality
traits and career mediation. Quarterly Journal of Career & Organizational Counseling, 11(38), 49-66.
https://doi.org/10.29252/jcoc.11.1.49

Karatepe, H. K., & Turkmen, E. (2023). Serial-multiple mediation of transformational and clinical leadership in the relationship
between work overload and quality of work life among nurses: A Job Demands-Resources Framework. Collegian, 30(4),
521-529. https://doi.org/10.1016/j.colegn.2023.03.008

Landis, T., Barbosa-Leiker, C., Clarke, C., & Godfrey, N. (2024). Professional Identity in nursing scale 2.0: A national study
of nurses’ professional identity and psychometric properties. Journal of Professional Nursing, 50, 61-65.
https://doi.org/10.1016/j.profnurs.2023.11.004

Masafir, L., Nejad Irani, F., Beikzad, J., & Dadash Karimi, Y. (2024). The relationship between professional ethics and
professional competence of professors with organizational accountability: Analysis of the mediating role of job passion.
Ethics in Science and Technology, 19(1), 139-146. http://dx.doi.org/10.22034/ethicsjournal.19.1.139

Matsuo, M. (2023). Strengths use support and knowledge sharing: mediating roles of work engagement and knowledge self-
efficacy. The Learning Organization, 31(5), 657-672. https://doi.org/10.1108/TL0O-04-2023-0066

Mora, L., Muharsih, L., Mubina, N., & Rohayati, N. (2023). The role of quality of work life on employee engagement with
work environment as a moderating variable. Edutran of Psychology and Behavior, 1(1), 9-13.
file://IC:/Users/kavosh/Downloads/34-Article%20Text-319-3-10-20231005.pdf

Y¥o
E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933
https://doi.org/10.1016/j.nurpra.2022.02.024
http://hdl.handle.net/2152/10560
http://dx.doi.org/10.62025/dwijmh.v2i4.41
https://doi.org/10.24914/jeb.v25i2.3794
https://doi.org/doi.org/10.34785/J026.2022.010
https://doi.org/10.1016/j.cptl.2021.11.031
https://doi.org/10.1016/j.anr.2024.07.003
https://doi.org/10.22098/jsp.2023.2046
file:///C:/Users/kavosh/Downloads/13988_Saaed_2020_E_R.pdf
https://ethics.cfu.ac.ir/article_2453.html?lang=en
https://doi.org/10.1016/j.hrtlng.2022.04.005
https://doi.org/10.1016/j.apjon.2021.11.005
https://doi.org/10.29252/jcoc.11.1.49
https://doi.org/10.1016/j.colegn.2023.03.008
https://doi.org/10.1016/j.profnurs.2023.11.004
http://dx.doi.org/10.22034/ethicsjournal.19.1.139
https://doi.org/10.1108/TLO-04-2023-0066
file:///C:/Users/kavosh/Downloads/34-Article%20Text-319-3-10-20231005.pdf

Ohbwy 30 6, (Fuij CaisS (2l b 65l Glodl 9 (b ol 095 bl 3 5148 > BB Juro m l

Nasresfahani, F., Karimi, F., & Nadi, M. A. (2021). The impact of training intervention on social undermining and work
engagement of head nurses in Isfahan hospitals. Journal of Nursing Education, 10(2), 42-53. https:/jne.ir/article-1-
1277-en.html

Paul, G. R., & Perwez, S. K. (2023). Influence of quality of work life on psychological capital of organizational leaders using
artificial neural networks: a study on learning in hybrid workplace. The Learning Organization, 30(5), 630-647.
https://doi.org/10.1108/TLO-11-2022-0137

Pesut, B., Greig, M., Thorne, S., Storch, J., Burgess, M., Tishelman, C., & et al. (2020). Nursing and euthanasia: A narrative
review of the nursing ethics literature. Nursing Ethics, 27(1), 152-167.
https://doi.org/10.1177%2F0969733019845127

Porro, B., Petit, A., Bourbouloux, E., Colombat, P., Onfroy, M. L. B., Fassier, J. B., & Roquelaure, Y. (2022). French translation
and adaptation of the “return to work self-efficacy’ scale — 11 items” in patients diagnosed with a cancer. Bulletin du
Cancer, 109(4), 465-476. https://doi.org/10.1016/j.bulcan.2021.06.016

Pouraligli Ipchi, L., & Farhadi, H. (2020). The relationship of workaholism and job engagement with quality of work life: The
moderating role of personality characteristics. Industrial and Organizational Psychology Studies, 7(2), 301-320.
https://doi.org/10.22055/jiops.2020.31907.1163

Riggs, M. L., & Knight, P. A. (1994). The impact of perceived group success-failure on motivational beliefs and attitudes: A
causal model. Journal of Applied Psychology, 79(5), 755-766. https://doi.org/10.1037/0021-9010.79.5.755

Rozkwitalska, M., Basinska, B. A., Okumus, F., & Karatepe, O. M. (2022). The effects of relational and psychological capital
on work engagement: the mediation of learning goal orientation. Journal of Organizational Change Management, 35(3),
616-629. https://doi.org/10.1108/JOCM-07-2021-0222

Saeidi, S., Vakili, Y., Emadi, F., Goudarzvand Chegini, M., & Nooripour, R. (2022). Role of mindfulness and work engagement
in predicting the quality of working life of nurses. Career & Organization Counseling, 14(2), 95-112.
https://doi.org/10.48308/jcoc.2022.103025

Safaei, I., Mirshekari, M., & Karimi Rad, R. (2022). The mediating role of professional ethics in the relationship between sport
exercise and quality of work life and job performance (Case study of Education departments of Sistan and Balochestan).
New Trends in Sport Management, 9(35), 65-82. https://ntsmj.issma.ir/article-1-1763-en.html

Salanova, M., & Schaufeli, W. B. (2008). A cross-national study of work engagement as a mediator between job resources and
proactive behavior. The International Journal of Human Resource Management, 19(1), 116-131.
https://doi.org/10.1080/09585190701763982

Seidman, A. J., Born, W., & Corriveau, E. (2024). First responders during COVID-19: Career calling, PTSD, and work self-
efficacy. American Journal of Preventive Medicine, 66(6), 1017-1023.
https://doi.org/10.1016/j.amepre.2024.01.001

Thomson, A. E., Karpa, J., & Smith, N. (2024). Psychiatric nurse and educator perspectives on professional boundaries in
nursing education: An interpretive description study. Journal of Professional Nursing, 52, 80-85.
https://doi.org/10.1016/j.profnurs.2024.03.011

Timpka, T., & Nyce, J. M. (2023). Professional ethics for infectious disease control: moral conflict management in modern
public health practice. Public Health, 221, 160-165. https://doi.org/10.1016/j.puhe.2023.06.017

Toosi, D., Mazaheripoor, F., Mohammadzadeh, R., & Khaleghkhah, A. (2023). The effect of ethical reasoning on general
decision-making styles of managers mediated by professional ethics. Journal of New Approaches in Educational
Administration, 14(4), 65-79. https://doi.org/10.30495/jedu.2023.27762.5560

Tsagkaris, C., Papadakis, M., Trompoukis, C., Matiashova, L., & Matis, G. (2023). What do eels teach about open access,
medical education and professional ethics? The inception of Peripheral Nerve Stimulation in ancient Rome. Brain
Stimulation, 16(5), 1300-1301. https://doi.org/10.1016/j.brs.2023.06.009

Walton, R. E. (1973). Quality of working life: What is it? Sloan Management Review, 15(1), 11-21.
https://www.proquest.com/openview/05174145ee53de19223eae9febab8ba8d/1?pg-
origsite=gscholar&chl=35193

res E-ISSN: 3041-8933


https://portal.issn.org/resource/ISSN/3041-8933
https://jne.ir/article-1-1277-en.html
https://jne.ir/article-1-1277-en.html
https://doi.org/10.1108/TLO-11-2022-0137
https://doi.org/10.1177%2F0969733019845127
https://doi.org/10.1016/j.bulcan.2021.06.016
https://doi.org/10.22055/jiops.2020.31907.1163
https://doi.org/10.1037/0021-9010.79.5.755
https://doi.org/10.1108/JOCM-07-2021-0222
https://doi.org/10.48308/jcoc.2022.103025
https://ntsmj.issma.ir/article-1-1763-en.html
https://psycnet.apa.org/doi/10.1080/09585190701763982
https://doi.org/10.1016/j.amepre.2024.01.001
https://doi.org/10.1016/j.profnurs.2024.03.011
https://doi.org/10.1016/j.puhe.2023.06.017
https://doi.org/10.30495/jedu.2023.27762.5560
https://doi.org/10.1016/j.brs.2023.06.009
https://www.proquest.com/openview/05174145ee53de19223eae9febab8ba8/1?pq-origsite=gscholar&cbl=35193
https://www.proquest.com/openview/05174145ee53de19223eae9febab8ba8/1?pq-origsite=gscholar&cbl=35193

